Abstract
Given the demands placed on sport coaches, it is plausible to suggest that (Sharp & Hodge, 2013) . Although these findings provide initial 21 information about how psychologists might be perceived by coaches, they do not draw 22 together psychologist narratives about their experience of coach work, or psychologist 23 views about the (psychological) needs of coaches and the skills required to meet these 24 needs. 25 
PSYCHOLOGICAL SUPPORT TO COACHES
The British Psychological Society (BPS) professional training route for Sport 1 and Exercise Psychologists (the Qualification in Sport and Exercise Psychology grants 2 eligibility for practitioner psychologist status with the HCPC) but does not stipulate any 3 specific competencies required to work with sports coaches. This is a pertinent concern 4 given that coaches are dignitaries with athletes and teams across all sport environments, 5 from grassroots level to elite standard environments, and psychologists are likely to be 6 required to work with coaches within applied practice. Thus, it is feasible to speculate 7 that practitioner psychologists do not acquire the skills to carry out psychological work 8 with coaches through learning about evidence-based approaches, but rather through 9 chance experiences. In fact, although the QSEP is positioned to be a professional 10 development process, one might question the degree to which it fully enables a training e.g., where trainees progress through stages of having knowledge, to knowing how to 13 apply that knowledge, through to being able to competently apply knowledge into 14 practice to develop professional authenticity. This contradicts the notion of sport 15 psychology being an evidence-based discipline that is guided by scientific knowledge 16 gained through research, theory and practice to influence psychological change.
17
Therefore, exploring psychologist perspectives about the training requirements to how 18 practitioners could and should develop skills to deliver support to coaches is worthy of 19 exploration.
20
The overall purpose of this study was to make a substantive contribution to the 21 literature about the skill requirements of practitioner psychologists for coach work. Exercise Psychology within the BPS, and registration to the HCPC).
10
Seven males and three female participants were interviewed, with an age range 11 spanning 26 to 56 years (Mage = 38.8, SD = 9.33). All participants reported having 12 prior applied experience of work with coaches across all performance domains.
13
Participants applied experience of working with sport coaches ranged from 2.5 years to Interview schedule 22 The development of the interview schedule followed a review of research which 23 examined athletes' perceptions of coach stress in elite sport environments (Thelwell et 24 al., 2016) and also drew on evidence around effective coach-psychologist relationships 25 (Sharp & Hodge, 2013 please?") to ensure all issues were investigated in depth. 24 
PSYCHOLOGICAL SUPPORT TO COACHES
Once the interview had been transcribed they were returned to the participant to 1 check for accuracy. Having agreed the transcripts' accuracy, the data were then 2 analysed. 4 The data were analysed using the recommendations of Connelly and Peltzer 5 (2016). To achieve this, the first and second researchers read and reread interview The content analysis adopted an inductive stance; however comparisons with 13 themes from previous research and existing labels from the literature were considered 14 when similarities arose. In the latter stages of the data analysis themes were deductively 15 placed into post hoc categories, based on emerging themes. Having used both inductive 16 and deductive analyses to interpret the data into higher order themes and general reflection on researcher actions and potential consequences of data analysis) and exiting 21 (e.g., avoiding unjust or unintended consequences of findings presented) obligations 22 were also adhered to. Finally, in terms of meaningful adherence, the study used 23 methods consistent with and comparable to earlier studies of coach stress in elite sport 24 environments and studies of coach-psychologist relationships. 25 
3

Data analysis
PSYCHOLOGICAL SUPPORT TO COACHES
Results
1
Results derived from content analysis represented the collated narratives of all 2 10 participants. Raw data themes were categorised into lower and then higher order ways that psychologists could and should support coaches across varying levels and, 6 fourthly, views about the degree to which professional training programmes equip 7 practitioners with knowledge and skills for coach work. We present data in Figures 1-4 8 and through the following narrative. Practitioner understanding of the challenges faced by sports coaches 10 Practitioners' understanding of the challenges faced by sports coaches is shown and "to build up (athlete) self-esteem". In contrast, coach roles with elite athletes 18 centred on "performance outcomes", with maintaining a "performance focus", and
19
"results" being most commonly cited. One participant described, "Performance coach In terms of other formal support provided specifically to coaches, the parents. My experience is that they (parents) don't understand why coaches do 15 certain things.
16
As well as formal support, providing informal support to coaches also presented 17 as a higher order theme which encompassed giving "general advice," to coach about where there's intense focused dialogue relating to performance and wellbeing, 10 managing the board and staff, and doing that to help the coach deal with the 11 challenges that they've got as a coach, as a performer. That's huge.
12
At grassroots level, provision of education and training was most commonly 
19
A further role centred on helping a coach both understand players and 20 communicate effectively with players was also reported. One participant said,
21
"Psychologists should be helping them (coaches) to understand players, helping them to 22 understand certain personality types so that they can better manage them". Degree to which professional training programmes equip practitioners with 10 knowledge and skills for coach work 11 The full range of responses regarding the degree to which professional training 12 prepares for coach work is illustrated in Figure 4 . given that there is nothing explicit within the current accreditation process to how 3 practitioners should, or could, work with sports coaches. 4 In terms of how professional training might better support coach work, a need 5 for training programmes to make coach work mandatory within the accreditation 6 process was most commonly reported, and to ensure that supervisors encourage coach 
Discussion
20
In this study we explored the degree to which practitioner psychologists perceive 21 themselves able to support sport coaches and the skill requirements of practitioners for 22 working with coaches. To this end, data provide valuable progression in the literature.
23
We have systematically examined practitioner views about the challenges coaches face In this study we found that practitioners view the sport coach role, and 5 challenges faced within that role, are different for coaches working at a grassroots level 6 compared to coaches working within an elite environment, e.g, meeting athletes and clinical psychology models), to equip trainees for coach work.
5
Regarding the degree to which professional training prepares psychologists to The finding that opportunities to gain applied supervised experience and observe 
15
In conclusion, we have revealed that practitioner psychologists perceive sport 16 coaches working across all levels of performance are exposed to varying performance 17 and organisational related demands and stressors that may benefit from psychological 18 support. However, practitioners perceive that the demands and stressors placed on 
